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ABSTRACT
ABSTRAK
Penelitian ini bertujuan untuk mengukur pengaruh Calling terhadap Organizational Citizenship Behavior-Organization (OCBO) dan
Kepuasan Kerja dengan Organizational Instrumentality sebagai Pemediasi pada Guru Sekolah Dasar di Kecamatan Darul Imarah
Aceh Besar. Sampel yang digunakan dalam penelitian ini adalah Guru Sekolah Dasar di Kecamatan Darul Imarah yang berjumlah
97 responden. Peralatan pengumpulan data yang digunakan pada penelitian  ini  adalah  kuisioner.  Teknik  pengambilan  sampel 
yang  digunakan adalah Simple Random Sampling. Hierarchical Linear Modelling (HLM) digunakan sebagai metode analisis untuk
mengetahui pengaruh dari semua variabel-variabel yang terlibat.
Berdasarkan hasil analisis HLM, mengindikasikan bahwa Calling berpengaruh positif terhadap Organizational Citizenship
Behavior-Organization (OCBO), Calling berpengaruh positif terhadap Kepuasan Kerja, Calling berpengaruh positif terhadap
Organizational Instrumentality, Organizational Instrumentality berpengaruh positif terhadap Organizational Citizenship
Behavior-Organization (OCBO), Organizational Instrumentality berpengaruh positif terhadap Kepuasan Kerja,  Organizational
Instrumentality memediasi secara parsial hubungan Calling terhadap Organizational Citizenship Behavior-Organization (OCBO),
dan Organizational Instrumentality memediasi secara parsial hubungan Calling terhadap Kepuasan Kerja.




This study aims to measure the effect of Calling to Elementary School Teacher Organizational Citizenship Behavior-Organization
(OCBO) and Job Satisfaction in Darul Imarah Sub-district of Aceh Besar with Organizational Instrumentality as mediating variable.
The sample used in this study were  Elementary School Teacher in Darul Imarah Sub-district of Aceh Besar is totaling 97
respondents. Data collection equipment used in this study was a questionnaire. The sampling technique used is simple Random
Sampling. Hierarchical Linear Modelling (HLM) was used as a method of analysis to determine the effect of all the variables
involved.
Based on the results of the HLM analysis indicated that Calling positively influence Organizational Citizenship
Behavior-Organization (OCBO), Calling positively influence Job Satisfaction, Calling positively influence Organizational
Instrumentality, Organizational Instrumentality positively influence Organizational Citizenship Behavior-Organization (OCBO),
Organizational Instrumentality positively influence Job Satisfaction, Organizational Instrumentality partially mediates the
relationship between Calling and Organizational Citizenship Behavior-Organization (OCBO), dan Organizational Instrumentality
partially mediates the relationship between Calling and Job Satisfaction. 
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